
52

53

54

55

56

Non-Exempt

Non-Exempt
Non-Exempt
Non-Exempt

Non-Exempt

Non-Exempt

School Nutrition Assistant II

School Nutrition Assistant-StandbyNon-Exempt
Custodian I

Salary Grade FLSA Status

Non-Exempt

Non-Exempt
Non-Exempt

Non-Exempt

Bus Monitor/Safety Assistant
School Nutrition Assistant I

General Assistant
Groundskeeper I
Media Assistant
Teacher Assistant

Non-Exempt

Non-Exempt
Non-Exempt

School Nutrition Assistant III
Office Support I

Assistant-Security
Assistant Teacher-EC Behavior Support  
Assistant Teacher-EC Itinerant Crisis

Assignment Of Positions To Salary Grades 2009-2010

Job Classification

(for positions paid on the Master Salary Schedules)

Non-Exempt Testing Coord/Intermittent Substitute (plus $5,000 annual supplement)

Non-Exempt Teacher Assistant-Exceptional Children

57

58 Non-Exempt
Non-Exempt

Non-Exempt
Non-Exempt

Non-Exempt

Non-Exempt
Non-Exempt

p

Non-Exempt
Non-Exempt
Non-Exempt

Non-Exempt
Non-Exempt
Non-Exempt

Non-Exempt
Non-Exempt

Non-Exempt
Non-Exempt
Non-Exempt
Non-Exempt

Non-Exempt
Non-Exempt

Non-Exempt

School Nutrition Manager-Standby
Assistant Teacher-EC Regional ED

Custodial Equipment Repair Tech

Assistant Teacher-EC Personal Care

Cost Clerk I

Groundskeeper II
Lead Custodian I
Student Intervention Assistant

Office Support II
Parts Clerk
School Nutrition Manager-ES

Data Entry Technician
Lead Custodian II

Painter I
Roofing/Paving Specialist I
School Nutrition Cluster Manager – ES
School Nutrition Manager - MS

Supply Technician
Technology Assistant

Courier
Courier/Print Shop Worker

Surplus Property Specialist I

59

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt
Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Data Manager I - Student Information

Communications Spec/Dispatcher II

Custodial Specialist

Microfilm Specialist

Community Meals Manager

Teacher Assistant - EC Braille
Clerk-Testing Materials

Computer Delivery/Surplus Property Worker

Infant/Toddler Intake Coordinator

Office Support III

Parts Procurement Specialist
Office Support III-Treasurer (Elementary School)



Salary Grade FLSA Status Job Classification

60

61

Non-Exempt

Non-Exempt
Non-Exempt

Non-Exempt

Non-Exempt
Non-Exempt

Non-Exempt
Non-Exempt

Non-Exempt
Non-Exempt

Non-Exempt

Non-Exempt
Non-Exempt

Non-Exempt
Non-Exempt

N E t

Non-Exempt

Non-Exempt

Non-Exempt
Non-Exempt

Non-Exempt

Heavy Equipment Operator I
Mechanic I

Carpenter I

Technician-Assessment & Eval

Administrative Technician

School Nutrition Cluster Manager - MS

Data Manager II - Student Information

School Nutrition Manager - HS

Accounts Payable Technician

Electrician I
Fixed Assets/Textbooks Specialist

Audio-Visual Specialist
Audio-Visual Technician
Band Instrument Repair 
Budget Technician

Data Manager (Exceptional Children Dept)

HVAC Specialist I

Office Support/Treasurer (Middle School) 
Painter II
Plumber I
Roofing/Paving Specialist II

Offi S t IV

Non-Exempt

Non-Exempt

62

Non-Exempt
Non-Exempt

63

Non-Exempt

Treasurer/Data Manager (Middle Colleges and Academies)

Non-Exempt

Braillist

Non-Exempt

Non-Exempt

Non-Exempt
Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt
Non-Exempt

CIS Volunteer Coordinator

Lead Courier

Bridges to Success Coordinator

Printing Technician

Office Support IV
Office Support/Treasurer (High School)

Purchasing Support Specialist I

Carpenter II

Locksmith

Surplus Property Specialist II

ACES Assistant Site Coordinator

Support Specialist - School Safety

ESOL Interpreter/Community Liaison
Heavy Equipment Operator II

Parent Educator

Equipment Mechanic (Maintenance Dept)

Parent Liaison-Exceptional Children
Plumber II

Zone Routing Specialist (Transportation Dept)
Youth Development Coordinator

Accounting Technician63

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt
Non-Exempt

Non-Exempt

Non-Exempt
Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Non-Exempt

HVAC Specialist II

Cost Clerk II
Communication-Cabling Technician

Office Manager

Electrician II

Office Support V

Mechanic II

Receiving/Fixed Assets Specialist

Accounting Technician

Refrigeration Technician

Procurement Card Administrator
Purchasing Support Specialist II

TIMS Database Mgr (Transportaton Dept)



Salary Grade FLSA Status Job Classification

64

65

66

Plumber II/STC
Carpenter II/STC

E t

Non-Exempt

Non-Exempt

Exempt

Non-Exempt
Non-Exempt Magnet Support Specialist

Non-Exempt

Exempt

Exempt

Non-Exempt

Exempt
Non-Exempt

Non-Exempt

Non-Exempt

Exempt
Exempt

Non-Exempt

Non-Exempt

Non-Exempt

Welder

Mechanic III

Carpentry/Painting Foreman

Payroll Specialist

Warehouse Specialist (Maintenance Dept)

Accounting Specialist

Speech-Language Pathology Assistant

Food Service Foreman

Parts Foreman
Plumbing Foreman

Lead Accounts Payable Technician
HVAC II/STC

Grounds Foreman
Heavy Equipment Foreman

Computer Repair Technician I
Executive Assistant I  

Personnel Specialist
R fi /P i F

Non-Exempt

Non-Exempt

67

 

Non-Exempt

68

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Non-Exempt

Exempt

Non-Exempt

Exempt

Exempt
Exempt

Exempt

Exempt
Exempt

Exempt

Exempt

Assistant Shop Foreman-Mechanic III

Purchasing Agent

Roofing/Paving Foreman

ACES Site Coordinator

Program Administrator I

Asst Construction Project Mgr-Furn & Equip

Mechanic Night Shift Supervisor

Communication-Security Systems Foreman
Computer Repair Technician II

Print Shop Supervisor

Student Info Administrator I

Transportation Support Services Specialist

Specialist - Exceptional Children Technology

Technology Purchasing Specialist

Payroll Team Leader

Diversity Specialist

Executive Producer/Technical Director

Technical Support Specialist I
Surplus Manager/Copier Coordinator

Electrical Foreman
HVAC Foreman

Route Mechanic Coordinator (Transportation Dept)

Exempt

Exempt

Program Specialist I

69

70

Exempt

Exempt Executive Coordinator-Academic Svcs/Project Management

Exempt

Exempt

Exempt
Exempt

Exempt

Exempt Communications Technician

Dean of Students

SNS Operations Supervisor

Sr. Purchasing Agent

Zone Transportation Supervisor

Assistant Purchasing Officer

Database Manager - Mission Possible

Shop Foreman (Transportation Dept)

Route Mechanic Coordinator (Transportation Dept)

Exempt

Exempt

Exempt Lead Computer Repair Technician



Salary Grade FLSA Status Job Classification

71

72

73

74

Exempt

Exempt

Data Analyst-Data Info ResearchExempt

Exempt

Exempt
Exempt

Exempt

Exempt

Exempt
Exempt

Exempt
Exempt

Exempt
Exempt

Exempt

Exempt
Supervisor - Vehicle Maintenance

SNS Business Manager

School Nurse

Program Administrator - Employee Relations/Paralegal
Environmental Compliance Officer

Program Specialist II/Software

Program Administrator III

Web Technician

Exempt

Exempt

Program Administrator II

Programmer/Analyst I

Network Analyst -EC Department

SNS Staffing Coordinator

Exempt

Student Info Administrator II
Technical Support Specialist II

JDC Transition Coordinator - SCALE

Communications Engineer
Network Analyst

SNS Training & Nutrition Educ Coordinator

75

76

77

78 Coordinator - MWBE

Exempt

Exempt
Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt
Exempt

Exempt

Exempt

Exempt

Exempt

Exempt
Exempt

Exempt

Director - Activities/Athletics/Driver’s Ed
Compliance Officer

NC WISE Analyst

Assistant Director - Transportation

Manager - Community/Business Partnerships

Supervisor - Systems Programming
Supervisor - Networking Tech Support

Occupational Therapist

Sr. Communications Engineer
Sr. Network Analyst

Research Specialist

Exempt Programmer/Analyst II

Exempt Coordinator - Math/Science Project

Assistant Director - Maintenance

Program Manager - Video Production

Physical Therapist

Supervisor - Technology Communications

Sr. Systems Administrator

Manager - Communications

Manager - Media Relations

Exempt

Exempt
Exempt

Exempt

Exempt

Exempt
Exempt

Exempt

Exempt
Exempt

Exempt

Exempt

Director - Activities/Athletics/Driver s Ed

Purchasing Officer

Director - Employment

Program Specialist III

Director - Preschool Programs

Director - After School Programs

Director - Professional Development

Director - Payroll
Director - Health Services

Director - Benefits

Exempt Director - Student Data Information

Director - Grants Writer
Director - ESOL



Salary Grade FLSA Status Job Classification

79

80 Assistant Director - CTE/College Tech Prep

82

Exempt
Exempt

Director-School Nutrition Services

Director - Maintenance  
Director - Transportation

Director - Data Processing/Technology

Exempt

Exempt

Exempt
Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt
Director - Data and Evaluation

Director - Student Assignment
Director - Construction

Director - Tech Prep & Vocational Ed

Director - Staffing Operations

Hearing Officer

Director - Accounting/Asst Finance Officer

Director - Testing Administration

Director - Facilities Planning

In compliance with federal laws, Guilford County Schools administers all educational 
programs, employment activities and admissions without discrimination because of race, 
religion, national or ethnic origin, color, age, military service, disability or gender, except 
where exemption is appropriate and allowed by law.  Refer to the Board of Education's 
Discrimination Free Environment Policy AC for a complete statement. Inquiries or 
complaints should be directed to the Guilford County Schools Compliance Officer, 120 
 

y p q
complaints should be directed to the Guilford County Schools Compliance Officer, 120 
Franklin Boulevard, Greensboro, NC  27401; 336.370.2323. 
All Guilford County Schools facilities, both educational and athletic, are tobacco-free 
learning environments.  
© 2006 Guilford County Schools, 712 North Eugene Street, Greensboro, NC 27401 
336.370.8100  












